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Further Particulars 
 
 
This document includes information about the role for which you are applying and the 
information you will need to provide with the application.       
 
 
1. Role details 

 

Vacancy reference: 8457 

Job title: Research Associate 

Reports to: Project Leader (Principal Investigator) 

Salary: £30,122 – 31,020 per annum, depending on      
                                                               qualifications and experience 

Terms and conditions:                            Academic and Research Staff 

Grade: AC2 

Duration of post: Temporary 24 month contract (immediate start) 

Working hours: Full time, 37 hours per week 

Location: Walton Hall, Milton Keynes 

Closing date: 12 Noon Thursday 22 November 2012 

Type of application form accepted:         Long Version 
 

Number of referees required:                 3 

Unit recruitment contact:                        Recruitment Co-ordinator 01908 654483, 
                                                                email SocSci-Recruitment@open.ac.uk 
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2. Summary of duties 

Background to the Post 

A Research Associate is needed to work alongside the Principal Investigator and a team of 
peer research assistants (PRAs) on an ESRC funded, two-year project, Creating Hackney as 
Home: young people as participatory researchers and as publics. The aim of the project is to 
work with a small group of young people living in the London Borough of Hackney, using 
participatory video research methods to understand their experience of space and space use 
in the formation of ‘home’ (i.e. a sense of belonging), and the impact of affective responses to 
change and difference in that process.  

Hackney is marked by high levels of mobility, urban regeneration, cultural diversity and social 
inequalities. Demands from competing stakeholders have led to juxtaposing expectations of 
space use and the potential for everyday conflict between residents, and between residents 
and local authorities such as police and the council. There is a public assumption that 
‘community’ is breaking down as a result of this mobility and urban transformation. To better 
understand the nuances and realities of these assumptions the experience of living in this 
space has begun to be documented. However, to date there has been little targeted focus on 
young people, one of the most substantial users of public space and a cohort immersed in 
debates about social inclusion, crime and media representations of Hackney. Young people 
have a particular role to play in perceptions of riotous behaviour inflected with inter-
generational opposition and a discourse of shifting cultural values. Therefore, the objectives of 
the project are: 

• to examine the creation of ‘home’ from a youth perspective, in a complex, diverse, 
rapidly changing urban space; 

• to further theoretical understanding of urban affective geographies, bringing together 
research on young people, urban transformation and cosmopolitanism; 

• to collaborate with young people in participatory video data production, providing skills 
development in film production, research and project management; 

• to evaluate the use of participatory video and online youth oriented broadcast media 
and social networks in producing research data and enhancing youth participation. 

 

The research draws on the collective experience of the PI’s (Butcher) previous work on youth, 
identity and belonging, the estate-based youth theatre company, Immediate Theatre, and the 
film production company Mouth That Roars (MTR). There are three components to the 
research design: 1. film production; 2. the use of video diaries; 3. and incorporation of online 
broadcast media. PRAs from Immediate Theatre will form the core of the participatory 
research component, responsible for film and video diary production, and supported by 
continuous mentoring from the research team. MTR will work with the PRAs to produce films 
that reflect their understanding of home. The films will be analysed in conjunction with the 
PRAs, and the production process documented by them and the RA. Video diaries will be used 
to enable reflexivity, both for the PRAs and for extending the understanding of the possibilities 
and limitations of the research process. The RA will work with PRAs to discuss diary material 
and use it to inform analysis of film content and project participation. The online component 
involves the moderation of a public interactive discussion board on the project’s website, 
focusing on the content of the films and related themes. The discussion, designed to widen 
participation in the project among young people, will be moderated by the PRAs and RA, and 
responses collated as part of project data. Critical debriefing will occur at the end of each 
stage, involving the full research team.  
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Job Description 

The duties of the post will include the following:  

• Contribute to the management and conduct of the research project;  

• Conduct literature searches and contribute to literature reviews;  

• Establish and maintain fieldwork connections, including contacts with key stakeholders 
in Hackney (e.g. local council, police, youth networks); 

• Liaise with PRAs and collaborating partners to manage film production; 

• Conduct ethnographic field work within Hackney including interviews with key 
stakeholders and thick description of research sites; 

• Work with PRAs to analyse video data (diaries and film); 

• Contribute to the maintenance, updating and moderation of the project web site, 
including the interactive online component of the project;  

• Participate in debriefing and evaluation components of the project; 

• Manage research data collected from PRAs, interviews and participant observation, 
contributing to coding and analysis;  

• Prepare draft working papers, reports and papers for publicly accessible and peer-
reviewed publications;  

• Use qualitative data analysis software;  

• Organization of and participation in events, academic and non-academic, to 
disseminate research outcomes and recommendations;  

• Co-ordinate contact and ongoing interaction between the project team, OU support 
staff, funders and external partners, and respond to queries;  

• Performing other duties not included above, but which will be consistent with the role 
and the work of the project team. 

 

The post-holder will be based at The Open University in the Department of Geography, Faculty 
of Social Science (further information about the Department and Faculty is available on the 
University websites). They will be a full member of the research team that includes Dr Melissa 
Butcher (Principal Investigator, Open University), six youth peer research assistants (PRAs) 
and youth workers based at Immediate Theatre, and Mouth That Roars film production, 
Hackney. The Research Associate will be supported in contributing to the publication of 
findings and other dissemination strategies associated with the project. As a core member of 
the investigating research team, the project offers the post-holder opportunities for theoretical 
and empirical investigation, dissemination and publication.  

 

3. Person specification 

Essential Characteristics (it will be essential for the successful candidate to be able to 
demonstrate evidence of the following: 

Candidates must have:  

• A PhD in a relevant research area;  
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• Excellent ethnographic fieldwork skills including interviewing (face to face) and 
participant observation;  

• Experience of visual methodologies in a relevant area;  

• Understanding and research experience in at least one of the following subject areas: 
multiculturalism; youth studies; geography and place; community and belonging; social 
cohesion and policy making;  

• Self motivation and the ability to work independently and as part of a team;  

• Excellent verbal and written communication skills, including the ability to produce first 
drafts of joint working papers and reports and first drafts of joint publications for public 
and academic publications;  

• Competent use of ICT, including MS Office software and online social networking; 

• Time management and project management skills and the ability to meet agreed 
deadlines.  

• A commitment to equal opportunities policies and practices  

Desirable Characteristics (additionally, it will be desirable for the successful candidate 
to be able to demonstrate evidence of the following: 

• Working directly with young people from diverse backgrounds; 

• Experience of participatory methodologies; 

• Working with non-academic organisations, particularly in the Arts; 

• Experience using social networking media; 

• Use of NVivo or equivalent qualitative data analysis software;  

• Emerging publications record;  

• Ability to bring together ideas across a wide range of issues and to think laterally to 
resolve problems and issues;  

• Excellent presentation skills and experience of presenting research findings at national 
and international conferences, and to non-academic audiences.  

 

4. Role specific requirements e.g. Shift working 

This role will require flexibility, including at times working on weekends, during public and 
school holidays and possibly late nights. It is focused on the London Borough of Hackney and 
will require intense periods of time spent in the locality working in public spaces.   

5. About the unit/department 

The Faculty of Social Sciences 

The Faculty of Social Sciences is one of seven faculties and schools the others are:  
Faculties of Arts; Business and Law; Education and Language; Health and Social Care; 
Mathematics, Computing & Technology, MCT; Science.  There is also an Institute of 
Educational Technology and a Knowledge Media Institute. 

The Faculty of Social Sciences encompasses six departments: Economics, Geography, 
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Politics and International Studies, Psychology, Social Policy and Criminology, and 
Sociology. Faculty central academic staff consists of around 100 staff based at Walton 
Hall who have the prime responsibility for research, module production and curriculum 
planning (supported by project officers, curriculum managers, research assistants, 
administrators, secretarial and clerical staff, and technicians). A further 30 regional 
academics act as staff tutors and are involved in the recruitment, monitoring and 
support of tutorial staff from bases in ten English regions, Scotland, Wales and Ireland, 
as well as contributing to the module production, curriculum planning and research.   

The Faculty plays major roles in several research centres, of which the primary two are: 

 
OpenSpace Research Centre, which has three research themes (i) Environment, 
Politics and Justice, (ii) Culture, Space and Politics and (iii) Materiality and the 
Challenge of the Nonhuman. 
(http://www8.open.ac.uk/researchcentres/osrc/) 
  
 
The Centre for Citizenship, Identities and Governance (CCIG) 
http://www.open.ac.uk/socialsciences/ccig/index.html 
 
 
The International Centre for Comparative Criminological Research (ICCCR) 
http://www.open.ac.uk/icccr/ . 
 
 
The Faculty also hosts, jointly with the University of Manchester, the ESRC Centre for 
Research on Socio-Cultural Change (CRESC).   See: http://www.CRESC.ac.uk/ 
   
The Faculty made two main submissions in the 2008 RAE in Sociology and Geography, 
both of which were ranked as having 55% of research outputs at world class (4*) or 
internationally excellent (3*).  We also made a significant contribution to the cross-
faculty submission in Development Studies where 45% were ranked as 4* or 3*.  Details 
of these submissions are available on the HEFCE website: 
http://submissions.rae.ac.uk/submissions/    We are working to build on this success 
in future REF submissions, especially in relation to the Geography Unit of Assessment. 
 
The vigorous intellectual life in the Faculty is fostered by shared research interests and 
collaborative teaching. The Departments work together and with other Faculties to 
produce a range of modular courses.   The Faculty offers undergraduate and 
postgraduate distance teaching programmes and research degrees and attracts 
students from a wide range of educational and social backgrounds.   Full-time research 
students are based on campus.   
 
At undergraduate level OU students may compose their degree profile by choosing 
courses from within and across all Faculties - or they may follow a recommended choice 
of study leading to a number of named degrees or undergraduate diplomas. 
 
More information about the work of the Faculty of Social Sciences and the range of 
University research programmes can be found by visiting the following sites: 
 

http://www.open.ac.uk/socialsciences/ 
 

http://www.open.ac.uk/research/ 
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The Department of Geography 

Geography Staff in the Faculty of Social Sciences 

Central Academics 

John Allen, Professor –power and spatiality, topology, especially in relation to issues of 
governance, scale and regional politics, pragmatist thought and social theory 
 
Clive Barnett, Reader – geographies of democracy and public life, generosity, 
hospitality and responsibility, social movements and urban democracy, postcolonial 
transnational advocacy networks. 
 
Nick Bingham, Lecturer – nonhuman geography, biosecurities, cosmopolitics of 
coexistences, materialities, geographies of practice. 
 
Melissa Butcher, Lecturer - transnational mobility, cultural change, intercultural 
competence and conflict, identity and belonging, globalisation, migration, urban 
diversity. 
 
Kevin Hetherington, Professor – materiality, consumption and spatiality, museums, 
sites of public culture, material culture, spaces of disposal  
 
David Humphreys, Senior Lecturer – sustainability, global environmental change, 
environmental policy, deforestation and forest governance, climate change, 
desertification in sub-Saharan Africa. 
 
Petr Jehlicka, Senior Lecturer – environmental politics and policy in Central and 
Eastern Europe, governance of food consumption practices, geography of 
environmental movements. 
 
Steve Pile, Professor – affect and emotions, city life and the body, politics of identity 
and subjectivity, cultural geography, urban geography. 
 
Michael Pryke, Senior Lecturer – geographies of finance, cultural economy, 
visualisation software, financial topologies, ‘geomoney’ such as weather derivatives. 
 
Parvati Raghuram, Reader – globalisation, global knowledge societies, Asian 
diaspora, gender, migration, postcolonialism, development. 
 
George Revill, Senior Lecturer – cultural histories of travel and transport, study of 
music, landscape and national identity, sonic geographies, historical geography. 
 
Gillian Rose, Professor – feminist cultural politics, urban aesthetics, spatialities, visual 
culture and technologies, photography, methodologies. 
 
Joe Smith, Senior Lecturer – politics of environmental change, spaces of 
interdependence, media and environment, politics of consumption, sustainability. 
 

Staff Tutors 

The Staff Tutor role in the Open University is unique in the higher education sector. 
Staff Tutors are located (unless seconded) in the regional centres, and perform a wide 
variety of teaching and student-centred roles. The Department currently has five Staff 
Tutors: Phillip O’Sullivan (Belfast); Wendy Maples (East Grinstead); David Turton 
(Newcastle), Andy Morris (Oxford), and Carol Williams (Oxford). 
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6. How to obtain more information about the role or application process 

If you would like to discuss the particulars of this role before making an application please 
contact Dr Melissa Butcher 01908 654456 or email melissa.butcher@open.ac.uk or Jan Smith 
on 01908 654456 jan.smith@open.ac.uk 

If you have any questions regarding the application process please contact the Recruitment 
Co-ordinator on 01908 654483 or email SocSci-Recruitment@open.ac.uk 

7. The application process and where to send completed applications 

Please ensure that your application reaches the University by: 12:00 Noon Thursday 
22 November 2012 

Your application should include:   

• A completed application form (long version) 

• A covering letter or statement indicating your suitability for this position. Please 
ensure you provide relevant examples as evidence to support your statements 
and restrict your covering letter to no more than two sides of A4 paper. 

• A curriculum vitae that includes details of academic qualifications, teaching, 
management and research experience, grants received and publications 

 

Post your application to:  

Name/Job title:     Lynda Lynn, Recruitment Co-ordinator 

Department/Unit:  Faculty of Social Sciences 

Address:               Room 140 Briggs Building 

                             The Open University 

                             Walton Hall 

                             Milton Keynes  

 Post Code:          MK7 6AA 

 

Electronic applications will be accepted and should be emailed to:   

SocSci-Recruitment@open.ac.uk 

Applicants who are invited for interview will be asked to provide a signed hard copy. 

 

8. Selection process and date of interview  

 
The interview panel will be chaired by Dr Melissa Butcher.  The other members of the 
interview panel will be a member of the geography department and a representative from 
Immediate Theatre. 
 
 
The interviews will take place during December 2012 at Walton Hall, Milton Keynes.  
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Candidates selected for interview will be asked to submit one piece of relevant work either 
published or part of a Masters/MPhil/PhD thesis. We will let you know as soon as possible after 
the closing date whether you have been shortlisted for interview. Further details on the selection 
process will also be sent to shortlisted candidates.  

Applications received after the closing date will not be accepted. 

 

 


